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Abstract 
This study reports the publication output of librarians in public universities in South-west, 
Nigeria. The descriptive survey method was used for the study. 166 copies of the questionnaire 
were administered to librarians in both federal and state university libraries. In response, 142 
copies were retrieved indicating a response rate of 85.5%. The data was analyzed using 
frequency count, percentages, mean and standard deviation.  Findings indicated that the 
publication output of librarians between 2009 and 2014 was relatively high.  Librarians publish more 
in international journals than local journals and, librarians are motivated to publish mostly for 
promotion. Challenges to publication efforts of librarians among others are time constraints, poor 
interpretation skills, exorbitant publication fees by journal outfits, and indiscriminate rejection of 
manuscripts by journals. It is recommended that librarians should imbibe the culture of time 
management; periodic research training should be organized for librarians on data analysis, 
choosing research topics and literature searching and review; Individual institutions should 
promote the research culture; librarians should subject their research reports and findings to in-
house peer review before submitting them for publication; while mentoring and mentorship 
should be institutionalized in the institutions by their management. 
Keyword: Academic librarians, librarians, publication productivity, research publication output, 
public universities  
Introduction 
Research is a vital and indispensable activity in universities and research institutions. They are 
efforts geared at extending the frontiers of knowledge and breaking new ground. Research and 
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publications complement each other because research efforts and findings can be communicated. 
The fact that most of the research activities and output in Nigeria occur in the university system 
is incontestable. Hence, research has become vital for university success and prestige as well as 
the career trajectories of academic librarians. This is important to the librarians in public 
universities because their promotion and tenure are tied to publishing and research like their 
teaching counterparts. It is worth mentioning, however  that apart from carrying out research to 
broaden the perspectives of daily service rendered to users (Black and Leysen, 1994), librarians 
carry out research and publish for career related rewards such as status enhancement, promotion, 
securing tenure or permanent appointment; to gain recognition for creative thinking, visibility 
and acceptability within and outside the university community; to satisfy intellectual curiosity 
(Fennewald, 2008;Ocholla, Ocholla and Onyancha, 2012).  
Research publications are channels through which academic librarians contribute their quota to 
existing body of knowledge. These channels could be in form of books, articles in reputable 
journals, technical reports, conference papers and proceedings, chapter(s) in books, training and 
patent right, and supervision of students. In other words, these publications output  are indicators 
of research productivity of academics and they are used to rank academic institutions (Liu and 
Cheng, 2005; Meho and Spurgin, 2005).  
As a result of the academic status accorded librarians and the importance attached to research 
and publications in universities in Nigeria, academic librarians have accepted the reality of 
conducting research and publishing their output in scholarly/reputable outlets like their teaching 
counterparts. The consequence of not waking up to this reality of undertaking research and 
publishing is accepting to perish in the academic deep blue sea. The recognition and 
advancement of librarians rest greatly on the quantity and quality of their research output. In 
Nigeria today, one of the primary parameters used for assessing librarians for promotion is 
quantity and quality of research articles published in reputable journals and conference 
proceedings (Oluruntoba and Ajayi, 2006). Research publication in this study is the quantity of 
research and publications that an academic librarian is able to achieve within a given period. The 
objectives of the study therefore are to find out the publication output of librarians in South-west 
Nigeria between 2009 and 2014; find out librarians preference for local and foreign journals; 
examine factors that motivate librarians to publish; and find out the challenges faced by 
librarians in conducting and publishing their research efforts. 
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Research Questions 
1. What is the publication output of librarians in South-West, Nigeria between 2009 and 
2014? 
2. Where do librarians prefer to publish their journal articles, local/national or foreign 
journals?  
3. What motivate librarians in public universities in South-West Nigeria to embark on 
research and publication? 
4. What are the challenges to research and publication efforts of librarians? 
Literature Review 
Publication productivity is expressed by the number of papers published by a selected unit in a 
given time (Sudhier and Abhila, 2011). A well known research productivity indicator is the 
number of publications produced by librarians within a given time. Publications are tangible 
outputs of research in professional journals, conference proceedings, writing  books or chapters 
in books, working with post-graduate students on dissertations, and class projects, carrying out 
editorial duties, obtaining patents and licenses, writing monographs, developing experimental 
designs, producing works of an artistic or creative nature and engaging in public debate and 
commentaries  (Iqbal and Mahmood, 2011). Publication is central to scholarly activity and 
recognition, as it is widely regarded as the main source of esteem, as a requirement for individual 
promotion, as evidence of institutional excellence, and as a sine qua non for obtaining 
competitive research funds (Ramsden, 1994). Publication patterns of librarians require 
examination because studies have shown that high publication rate is correlated with 
advancement in the field and prestige among colleagues (Korytnyk, 1988).  
Librarians are motivated to engage in publication for various reasons Ogbomo (2010) as cited 
Ochai and Nedosa (1998) reported that librarians’ publication productivity is influenced by 
eagerness or enthusiasm to publish, presence of enabling environment, and self perception of 
individual librarians with respect to their role. 
Many universities have reviewed the numbers of publications for promotion of academic 
librarians.  The promotion criteria being used now are more stringent than before (Shin and Jang, 
2014).  This was corroborated by Ogbomo (2010) who argued that publication requirement is an 
entirely new one for librarians in Nigeria and further stressed that previously, librarians have 
only three requirements for promotion. These are 2-4 work experience years since the last 
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promotion, availability of vacancies and certification performance. Similarly, the study by Hart 
(1999) revealed that 95% of librarians agreed that expectations for publication have increased 
dramatically in the past few years at Penn State University. Publication patterns are changing as 
a result of the institution’s rising expectations and arising from this high expectation, librarians 
are faced with the scenario of “publish or-perish” like their teaching counterparts. 
Whilst it is clear that librarians build and disseminate knowledge through the production of 
research (Dundar and Lewis 1998; Williams 2000), it is also true that research can provide an 
important background for librarians to become successful academics. The importance of 
publication in the growth and development of the library profession cannot be overemphasized. 
It is essential for problem-solving, leading to dynamism in library services in order to respond to 
changing times and environment effectively. Aina (2004) observes that while research and 
publication are needed for expansion of the frontiers of librarianship and for finding solutions to 
problems emanating from its practice, it also benefits librarians. Powell (1997) maintains that 
research and publication help individuals to think critically and analytically. Buttlar (1991) and 
Mularski and Bradigan (1991) found out that academic librarians publish to meet the promotion 
and tenure demands of their respective institutions so as to gain faculty status. Furthermore, on 
the importance of research productivity, Rhodman (2002) stated that it enables librarians to share 
insights, demonstrate academic scholarship, gain recognition for creative thinking, and finally to 
develop a reputation for expertise in a specialty area (Rhodman, 2002). The study of Katz and 
Coleman (2001) supported the idea that participation in research improves librarians’ self-
confidence, enhances their professional status and contributes to their professional growth and 
self actualization.  
While reporting on publication productivity as investigated in other parts of the developing 
world, Hart (1999) found that 80% of librarians at the Penn State University recognized the 
importance of publications for their career advancements and most of them spent about 19.8 
hours per month on their research. This has resulted in an increase in the amount of research and 
publication output among Penn State University Librarians over the 15 to 20 year period studied. 
Another study was that of Okafor (2011) who found out that there is no significant difference in 
the mean research output of academics in the universities used for his study in southern Nigeria, 
but there is statistical difference in the mean research output between the universities when local 
journal publications were considered.  
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While discussing the barriers to publication, Powell (1997) lamented that despite the benefits of 
publishing to librarians, they do not carry out enough research and publication. In a study carried 
out on librarians’ publication output, Ogbomo (2010) found that too much demand of daily work 
routine, rating of journal titles, weak/poor research orientation, lack of academic freedom and 
lack of interest are barriers to publication outputs. Onohwakpor and Tiemo (2006) summed up 
this limitation as ignorance about where to publish. Moahi (2007) identifies lack of time and 
inadequate publications skills as part of the problem. The above discussion have established the 
place of research and publication in the lives of academics, their relevance to the development of 
knowledge and careers and problems associated with research and publication efforts of 
librarians. This study, seeks to investigate the research and publication efforts of librarians in a 
geopolitical zone of Nigeria. The primary motive behind this is to find out the extent to which 
the librarians engage in research and publication. 
Methodology  
The descriptive survey method was employed for this study. The purposive sampling method 
was used to select 11 out of the 16 public universities in the South-West Nigeria. All the 
librarians in the selected universities were covered using total enumeration method. The 
purposive sampling method was adopted because the five universities were faced with internal 
unrest of different natures such as industrial actions, conflicts between the unions and their 
managements among other problems.  These sampled public universities comprised 6 federal and 
5 state government owned universities in South-West, Nigeria. Questionnaire was used to collect 
data from respondents. One hundred and sixty-six (166) copies of the questionnaire were 
administered, and 142 were retrieved giving a response rate of 85.5%. The study focused on 
publication productivity of librarians which was measured as publication counts. Publication 
counts was defined as self-reported number of conference papers and proceedings, occasional 
papers, journal articles (in both local and international LIS related fields), chapters in books, co-
authored books, and textbooks produced between the period of 2009-2014 by librarians. Data 
were analyzed using frequency count, percentages, mean and standard deviation. 
Table 1: Questionnaire administration and rate of return  
S/n                                                              
Name of University Acronym 
                
State  
   Year   
Founded   
 Sample 
 Size 
Ques. 
Returned 
Resp. 
Rate 
   % 
1 University of Ibadan U.I  
 Oyo 
1948 32 28 87.5       
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Findings 
Table 2: Demographic data of respondents 
             Items  Freq.  %  
Category of Institution 
                   Federal  
                   State  
                             Total  
 
87 
55 
142 
 
61.3 
38.7 
100.0 
Gender 
Male  
Female  
                  Total   
 
73 
69 
142 
 
51.4 
48.6 
100.0 
Academic Qualification 
Ph.D. 
M.Phil. 
Masters  
First Degree 
                  Total 
 
14 
9 
118 
1 
142 
 
9.9 
6.3 
83.1 
0.7 
100.0 
Years of Experience as  
Librarians 
No response 
1-10 years 
11-20 years 
21-30 years 
                  Total 
 
 
4 
85 
41 
12 
142 
 
 
2.8 
59.9 
28.9 
8.5 
100.0 
Job status 
Assistant Librarian 
Librarian II 
Librarians I 
Senior Librarian 
 
7 
42 
35 
27 
 
9 
29.6 
24.6 
19.0 
2 Ladoke Akintola 
University of 
technology, Ogbomosho 
LAUTECH  Oyo 1990 14 10 71.4 
3 Federal University of 
Agriculture, Abeokuta 
FUNAAB 1988 23 21 91.3 
4 Olabisi Onobanjo 
University, Ago-Iwoye 
OOU 1982 14 10 71.4 
5 Tai Solarin University 
Education, Ijebu-Ode 
TASUED 
 
   
Ogun 
2005 7 6 85.7 
6 University of Lagos UNILAG 1962 16 14 87.5 
7 Lagos State University LASU 
 
 Lagos        
 
1982 13 9 69.2 
8 Obafemi  Awolowo 
University, Ile-Ife 
OAU 1962 15 14 93.3 
 
9 Osun State University UNIOSUN 
 
 Osun 
2006 11 10 90.9 
10 Federal University of 
Technology, Akure 
FUTA  
Ondo 
1981 10 10 100 
 
11 Ekiti State University, 
Ado-Ekiti 
EKSU Ekiti 
 
2009 11 10 90.9 
                                                               Total                 166    142 85.5    
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Principal Librarian 
Deputy Librarian 
                    Total 
28 
3 
142 
19.7 
2.1 
100.0 
Table 2 above, provides demographic data of the respondents. It indicates that majority of the 
respondents were from federal universities. Majority of the respondents were male. Majority of 
the respondents were Librarian II. Most respondents have worked between 1-10 years.  Majority 
of the respondents were Masters holders.  
RQ 1: What is the overall publication rate of librarians in the South-west within the given period 
of five years (2009-2014)? 
Table 3(a): The research publications rate of Librarians in public universities in South-West 
Nigeria (2009-2014) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
N= 142 
Table 3(a) reveals that the overall publication output of librarians spanning the period of five 
years 2009-2014 were nine hundred and eighty two (982). Within the years 2009- 2014, It was 
revealed that there were 16  textbook publications with mean and standard deviation of ( X =1.33, 
SD=0.89), chapters in books were 65 ( X =1.59, SD=0.97), co-authored textbooks were 35 
S/N Publications No of 
Publications 
Mean Std. 
 Dev. 
1 Textbooks 16 1.33 0.89 
2 Chapters in Books 65 1.59 0.97 
3 Co-authored textbooks 37 2.47 2.17 
4 Monographs 16 1.78 1.09 
5 Occasional papers (Local) 36 2.12 1.83 
6 Occasional papers (International) 30 3.33 2.83 
7 Occasional papers (Total) 51 2.43 2.99 
8 Articles in Learned 
Journals(Local) 
351 3.22 2.51 
9 Articles in Learned Journals 
(International) 
430 3.71 2.74 
10 Articles in Learned 
Journals(Total) 
726 5.86 2.74 
11 Conference Proceedings (Local) 39 1.44 0.75 
12 Conference Proceedings (Inter.) 33 1.50 0.74 
13 Conference Proceedings (Total ) 71 2.15 1.37 
 
Overall  982   
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( X =1.59, SD=0.97), monographs were 16 ( X =1.78, SD=1.09),  Also, there were  occasional 
papers (both local and international)  which totally 51 ( X =2.43, SD=2.99),  225 articles 
published in  learned journals (both local and international) were 726 with mean and standard  
deviation score of ( X =5.86, SD=2.74) conference proceedings (both local and international)  
were 71 ( X =2.15, SD=1.37).   It can be inferred therefore from Table 3(a) that librarians 
published more of journal articles. Other publications that follow are conference proceedings, 
chapters in books, occasional papers, co-authored textbook, textbooks and the least are 
monographs respectively. 
Table 3(b): Breakdown of publication pattern of librarians spanning the period of 5 years (2009-
2014) 
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S/N Types of publication  Librarians Qty. of 
pub. Each 
Total pub. 
1. Textbook 
 
Total 
10 
1 
1 
12 
1 
2 
4 
 
10 
2 
4 
16 
2. Chapters in Books 
 
 
 
Total 
26 
10 
2 
2 
1 
41 
1 
2 
3 
4 
5 
26 
20 
6 
8 
5 
65 
3. Co-authored 
textbooks 
 
 
Total 
8 
2 
1 
2 
1 
1 
15 
1 
2 
3 
4 
6 
8 
8 
4 
3 
8 
6 
8 
37 
4. Monographs 
 
 
Total 
5 
2 
1 
1 
9 
1 
2 
3 
4 
5 
4 
3 
4 
16 
5. Occasional papers 
(Local and inter.) 
 
Total  
8 
9 
2 
1 
1 
21 
1 
2 
3 
4 
15 
8 
18 
6 
4 
15 
51 
6. Articles in Learned 
Journals  
(Local and inter.) 
 
 
 
 
 
 
 
 
 
 
Total  
9 
13 
20 
14 
15 
12 
8 
11 
4 
3 
3 
2 
1 
2 
4 
1 
1 
1 
124 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
18 
20 
22 
9 
26 
60 
56 
75 
72 
56 
88 
36 
30 
33 
24 
13 
28 
60 
18 
20 
22 
726 
7. Conference 
Proceedings  
(Local and inter.) 
 
Total 
11 
16 
1 
2 
1 
2 
22 
1 
2 
3 
4 
5 
6 
11 
32 
3 
8 
5 
12 
71 
10 
 
 
N=142 
Table 3(b) above shows the aggregation from the publication output of librarians in public 
university libraries in South West, Nigeria between 2009 and 2014. The study reveals that the 
number of textbooks published by 12 out of 142 librarians was 16, 10 librarians published one 
(1) each, 1 librarian had two (2), and another librarian had four (4) textbooks.  
The study also reveals that 41 out of 142 librarians had published 65 chapters in books. 26 
librarians had one (1) publication each, 10 librarians had two (2) each, 2 librarians had three (3) 
each, 2 librarians had four (4) each and 1 librarian had six (6) chapters in book publications. 
The study also indicates that 124 out of 142 librarians published 726 articles in learned journals 
(both local and international) between the years 2009-2014. 9 librarians had 1 article publication 
each, 13 had 2 articles each, 20 had 3 articles, 14 had 4 articles, 15 had 5 articles, 12 had 6 
articles, 8 had 7 articles, 11 had 8 articles, 4 had 9 articles, 3 had 10 articles, 3 had 11 articles, 2 
had 12 articles, 1 had 13 articles, 2 had 14 articles, 4 had 15 articles, 1 had 18 articles, 1 had 20 
articles and 1 librarian had 22 articles each.  
RQ 2: Where do librarians prefer to publish their journal articles, local or foreign journals? 
Table 3(c):  Mean and standard deviation distribution of where librarians prefer to publish their 
journal articles (i.e. preference for national or international journals.)  
S/N Publications No of 
Publication
s 
Mean Std. 
 
Dev. 
8 Articles in Learned 
Journals(Local) 
351 3.22 2.51 
9 Articles in Learned Journals 
(International) 
430 3.71 2.74 
10 Articles in Learned 
Journals(Total) 
726 5.86 2.74 
 
In order to find out where these librarians publish more, that is, whether in local or international 
Journals, item 8-10 were extracted from Table 3(a).  Table 3(c) clearly shows that librarians 
publish their Journal articles more in international (foreign) journals with the mean and standard  
deviation score rating   ( X =3.71,SD=2.74). For journal articles, librarians published in local 
journals with the mean and standard deviation score ( X =3.22, SD=2.51). 
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RQ 3: What motivates librarians in public universities in South-West Nigeria to embark on 
research and publication? 
Table 4: Motivation for research and publication of librarians in public universities in South-
West Nigeria  
 
 
S/n Motivators SD D A SA Mean  S.D 
1 For promotion (job advancement) 2 
1.4% 
7 
4.9% 
79 
55.6% 
54 
38.0% 
3.30 0.63 
2 Salary improvement 2 
1.4% 
5 
3.5% 
86 
60.6% 
49 
34.5% 
3.28 0.60 
3 Satisfying my need to contribute 
to knowledge 
1 
0.7% 
13 
9.2% 
79 
55.6% 
49 
34.5% 
3.24 0.64 
4 Satisfying my need for 
creativity/curiosity 
4 
2.8% 
23 
16.2% 
86 
60.6% 
29 
20.4% 
2.99 0.69 
5 Visibility enhancement 5 
3.5% 
29 
20.4% 
70 
49.3% 
38 
26.8% 
2.99 0.79 
6 Achievement of peers’ 
recognition 
4 
2.8% 
24 
16.9% 
86 
60.6% 
28 
19.7% 
2.97 0.69 
7 Getting respect from colleagues 5 
3.5% 
28 
19.7% 
85 
59.9% 
24 
16.9% 
2.90 0.71 
8 For successful collaboration with 
colleagues 
7 
4.9% 
26 
18.3% 
84 
59.2% 
25 
17.6% 
2.89 0.74 
9 Finding a better job at another 
university 
6 
4.2% 
43 
30.3% 
67 
47.2% 
26 
18.3% 
2.80 0.79 
10 Securing and sustaining headship 
positions 
6 
4.2% 
45 
31.7% 
67 
47.2% 
24 
16.9% 
2.77 0.78 
11 Presence of enabling environment 5 
3.5% 
61 
43.0% 
52 
36.6% 
24 
16.9% 
2.67 0.80 
12 Satisfying my need to stay current 
in      
the field 
9 
6.3% 
72 
50.7% 
49 
34.5% 
12 
8.5% 
2.45 0.74 
13 Meeting  job demands 26 
18.3% 
63 
44.4% 
44 
31.0% 
9 
6.3% 
2.25 0.83 
14 Availability of related  research 
works 
26 
18.3% 
78 
54.9% 
31 
21.8% 
7 
4.9% 
2.13 0.76 
 Grand  mean 2.82  
 
Table 4 shows rating list of the motivation for research and publication as perceived by the 
respondents: For promotion ( X =3.30, SD= 0.63) ranked highest and was followed by Salary 
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improvement ( X =3.28, SD=0.60), Satisfying my need to contribute to knowledge ( X  =3.24, 
SD=0.64), satisfying my need for creativity/curiosity ( X =2.99, SD=0.69), visibility enhancement 
( X =2.99, SD= 0.79), achievement of peers’ recognition ( X =2.97, SD= 0.69),  getting respect 
from colleagues ( X =2.90, SD= 0.71),  for successful collaboration with colleagues ( X =2.89, 
SD=0.74), finding a better job at another university ( X =2.80, SD= 0.79), securing and sustaining 
headship positions ( X =2.77, SD= 0.78), presence of enabling environment ( X =2.67, SD= 0.80), 
satisfying my need to stay current in the field ( X =2.67, SD= 0.80), Meeting the job demands 
( X =2.25, SD= 0.83), and lastly availability of related  research works ( X =2.13, SD= 0.76). 
However, the result reveals that those respondents who publish to receive promotion constitute the 
highest motivating factor for publication of librarians. 
 RQ 4: What are the challenges to research and publication efforts of librarians? 
Table 5:  Challenges to research and publication efforts of librarians.  
S/n  Challenges to research and publication                          Yes No Mean  S.D 
1. Time constraints  105 
73.9% 
37 
26.1% 1.73 .44 
2. Poor data interpretation skills  98 
69.0% 
44 
31.0% 1.69 .46 
3. Exorbitant publication fees by management of 
journal outfits 
69 
48.6% 
73 
51.4% 1.49 .50 
5. Rejection of manuscripts by journals  56 
39.4% 
86 
60.6% 1.40 .49 
6. Lackadaisical attitude of respondents in responding/ 
filling of questionnaire 
59 
41.5% 
86 
58.5% 1.39 .49 
7. The problem of getting the right journal to publish 
the article  
46 
32.4% 
96 
67.6% 1.41 .50 
8. Lack of institutional support for research and 
publishing 
44 
31.0% 
98 
69.0% 1.32 .47 
9. Tedious process of submitting manuscripts to journal 
outfits 
36 
25.4% 
106 
74.6% 1.31 .46 
10. Searching for information to suit the contents of the 
topic or for literature review 
35 
24.6% 
107 
75.4% 1.25 .44 
11. Delay in assessment of manuscripts 33 
23.2% 
109 
76.8% 1.25 .43 
12. Problem of choosing right research topic  34 
23.9% 
108 
76.1% 1.23 .42 
13.  Loss of copyright to journal outfits   30 
21.1% 
112 
78.9% 1.24 .43 
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14 Loss of questionnaire administered to respondents 10 
7.04% 
132 
93.0% 1.21 .41 
N= 142 
Table 5 above reveals the responses concerning the challenges encountered by librarians when 
engaging in research and publication. Respondents were asked to tick ‘Yes or No’ to the 
challenges. The table shows that time constraints is the most prominent challenge  with the 
frequency, mean and standard deviation score of 105 ( X =1.74, SD=.44). This was followed by 
poor interpretation skills with a score of 98 ( X =1.69, SD=.46), exorbitant publication fees by 
management of journal outfits had a score of 69 ( X =1.49, SD=.50), while rejection of 
manuscripts by journals had 56 ( X =1.40, SD=.49) etc. 
 
Discussion of findings 
Majority of the respondents were from federal institutions.  Librarian II were the majority of the 
respondents for this study followed by Librarian I, Principal Librarian, Senior Librarian, 
Assistant Librarian and Deputy University Librarian.  Males constitute the majority of 
respondents in the study. Majority of the respondents fall between the age group of 40-50 years 
and, they are master’s degree holders. Few of the respondents have PhD degree.  
This study revealed that publication productivity of librarians was high within the period of 
2009-2014. When ranking the publications by types, it was discovered that articles in learned 
journals ranked highest followed by conference proceedings and chapters in books.  The reasons 
for this may be as a result of the fact that journal articles are easy, less time consuming and 
cheaper to publish compared to textbooks, monographs etc. This is in line with the finding of 
Ogbomo (2010), who reported that librarians most often publish in refereed and non-refereed 
journals in the LIS field.  
Analysis of where the respondents prefer to publish their research articles revealed that there is a 
significant difference in articles published by librarians in both local/national and international 
journals.  Librarians prefer to publish more in international journals than local journals. The 
reason may be that international journals earn more ratings during promotions considering the 
fact that almost all the respondents indicated that they publish to earn promotion. 
In discussing findings on what motivate librarians to publish, this study revealed some 
interesting reasons why librarians conduct researches and publish. Majority of the librarians 
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embark on research for them to be promoted to the next level in their places of work. This 
finding corroborates the outcome of the study by Parks and Riggs (1993) who reported that 
majority of the librarians studied publish to get promotion.  Supporting this finding also is the 
study carried out by Ogbomo (2010). According to analysis in her study, the highest percentage 
are those who publish for promotion, followed by those who publish for the sake of contributing 
to knowledge, the least were those who publish for pleasure.  Since promotion is tantamount to 
increase in remunerations, librarians do not want to perish in the high academic sea and as a 
result, they embark on research activities that will virtually lead them to having more 
publications. Majority of the librarians publish to earn a better salary than their counterparts. 
This is in line with the findings of (Edem, 1995; Ochai and Nedosa, 1998; Salaam and Agboola, 
2002; Bassey et al., 2007) who all reported that librarians are motivated by the prospect of the 
better salary they will earn if they publish. Other librarians in this study agreed that the reason 
they publish is that they want better jobs elsewhere. This may be as a result of a delay in 
promotion in their present institutions. The least of the reasons why librarians publish is 
availability of related research works. 
The study identified some challenges being faced by librarians in their publication efforts. 
Majority of the librarians are faced with time constraints and this corroborate the study of 
(Ogbomo 2010; Moahi 2007). Poor scheduling of time to carry out research has been reported to 
be the most prominent challenge faced by librarians (Ogbomo, 2010).  Poor data interpretation 
skill is another problem faced by librarians in the process of making publication especially 
journal articles. This finding is supported by the study of Moahi (2007) and Suwanwala (1991). 
Exorbitant fees for publishing (page charges) by journal outfits is another big challenge facing 
librarians in this study and this perhaps explains why some librarians spend months searching for 
journals to publish their articles without success. In spite of these constraints, publication 
productivity of librarians was reported high in terms of article in learned journals. 
Recommendations 
Based on the findings of this study, it is recommended that: 
1. Librarians should imbibe the culture of time management and proper scheduling of their 
daily activities in order to have time for research. 
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2. Periodic and regular research training should be organized for librarians, especially the 
junior ones. These trainings should focus on choosing research topics, data analysis, 
literature searching and review, etc. 
3. Mentoring and mentorship should be institutionalized in the institutions by their 
management. 
4. Librarians should be trained on proposal writing that could fetch them research grants 
from corporate bodies, non-governmental organizations, and individual outside their 
university. This will alleviate the problem of inadequate fund for research and 
publication. 
5. To reduce the problem of rejection of manuscripts, librarians should subject their 
research reports and findings to in-house peer review before submitting them for 
publication. 
6. Individual institutions should promote the research culture. If research culture is 
promoted in our institutions, the problem of poor response to questionnaires, 
misplacement of questionnaires, dearth of journal outfits to publish, delay in manuscript 
review, gap in publication, plagiarism, and identity theft will be reduced.  
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